
 

Sr. Management and Technical Experts

Vacancy for: Few 
Posted on: July 1, 2017 
Deadline: April 1, 2017, midnight 

Basic Job Information 

Job Category : NGO / INGO / Social work 

Job Level : senior 

Job Location : 0 

Offered Salary : None 

Job Specification 

Education Level : Under Graduate (Bachelor) 

Experience Required : Not Required 

Other Specification 

- 

Job Description 

Position: Sr. Management (Team Leader/Deputy Team Leader, etc.) and Technical Experts
Project: DFID-Skills for Employment Program (SEP)
Contract: Long-Term
Job Location: Nepal 

Louis Berger is accepting applications for a variety of positions for the DFID - Skills for Employment
Program (SEP) in Nepal. The 4-year program seeks to create domestic jobs for young people through
supply and demand focused interventions on skills provision, and to support greater development
benefits from migration. The two components of the program tendered are: 

i) Skills: systems strengthening, innovation and delivery
ii) Migration for development. 

The program will adopt a market-based approach and be driven by innovation, evidence and value for
money. The first phase (2 years) will be piloting new ideas to determine the most cost effective
interventions and the second phase (2 years) will scale those up. 

The Louis Berger Group, Inc. (Louis Berger) is accepting applications for a variety of positions, including
but not limited to: Senior Management Positions (Team Leader; Deputy Team Leader; Component/
Output Leaders) along with Technical Experts/Advisors in skills/workforce development, migration, and
private sector development.  

In particular, Louis Berger is looking for applicants with: 

At least 5 years’ work experience in similar work; a minimum of 10 years’ experience is required
for leadership positions. 
At least a Bachelor’s degree in a relevant field; a Master’s Degree is preferred and may be
required for leadership roles. 
Experience working on donor-funded programs in Southeast Asia—preferably in Nepal—
particularly those focused on economic and financial sector development. 
Experience working on skills/workforce development programs, in particular programs that have
successfully partnered with the private sector. 
Experience working with/coordinating with the GoN and its key ministries and institutions to be
engaged in this program (CTEVT; MoE; MoI; Foreign Employment Board, etc.). 
Demonstrated interpersonal skills and ability to communicate effectively (verbally and in writing)
in English. Additional fluency in Nepali is preferred. 
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For Sr. Management roles, proven exceptional leadership in the design, management,
implementation, monitoring and evaluation of donor-supported programs of comparable size and
complexity, with skills in high level strategic visioning and leadership. 
Nepalis are highly encouraged to apply. 

HOW TO APPLY:
Additional details and how to apply via here: http://bit.ly/2ns9GUZ 

OR,
http://careers.louisberger.com/job/7234962/sr-management-team-leader-deputy-team-
leader-etc-and-technical-experts-for-dfid-skills-for-employment-program-in-nepal-
kathmandu-np/ 

Applying Procedure 

• 

• 
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